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of refinement and luxcury.
A collection created using
the finest merino wools,
perfect blend of both Reda' s creativity
and Made in Italy style.
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The Beautiful People. Co., Ltd

Company Overview
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Who We Are — Words from the CEO
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Welcome to Beautiful People, Co., Ltd.

Where disability is appreciated as we celebrate its capability.
Nothing is more satisfying to our hearts than

Giving our all to create quality

menswear for you.

Kim, Chang Hwan
CEO, The Beautiful People
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Who We Are — Brief Introduction

: The Beautiful People. Co,, Ltd

: 1998.11

: 73, Beoman-ro 15-gil, Geumcheon-gu, Seoul 08583, Korea

: Suits: 500/d, Pants: 700/d

: 3,691m?2

: 22 Billion KRW - 20 billion(OEM) & 2 billion(Custom Tailor)




Who We Are — Our Philosophy

How the Beautiful People Work

With together Customer First
A place where disability is appreciated A customer-oriented philosophy where
as we celebrate its capability the customer’s needs drive our

company'’s value

orld—class Quali
Management

Creating quality menswear that wraps
around one’s body naturally using
top-notch fabric, diverse patterns, and
modern design, to allow the customer
to enjoy class and comfort
simultaneously.
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Who We Are — Company History

Established as IFG KOREA

Acquired Esquire Men’s Wear
2001.01.01 factory in Doksan District
Acquired contract to produce

BASSO suits
Became the main manufacturer

2008.05.15 for LG Fashion’s high-end suit line

Company name changed to The
Beautiful People. Co., Ltd to
better reflect our philosophy

Certified as a HI SEOUL Brand from

AU the city of Seoul

Certified as a Technologically

Innovative Small Business by
INNO-BIZ

Certified as a company with
exemplary Work-Learning Dual
System
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Who We Are — Personnel

Gender

Male Female Total Managerial Technical Functional Contracted Total

Managerial 11 9 20 7
Production 6 6 12 2
Cutting 20 8 28 1
Sewing-Top 22 68 90 2
Sewing-Bottom 6 36 42 1
Completion 17 30 47 1
82 157 239 14
TOTAL

34% 66%  100% 6%

Hearing  Dyslexia
List of disabilities
1

46

By Function

4 9

5 5

7 14

13 59

4 27

4 20

37 134
15% 56%

Physical Cognitive

10 20

Mental

1

0
0
6
16
10
22

54

23%

Brain

1

20
12
28
90
42
47
239

100%

Epilepsy

1

Disabled

8
0
12
31
12
19
82

34%

Autism

2

Disability
Non-Disabled Total

12
12
16
59
60
28

157
66%

TOTAL

82

20
12
28
90
72
47
239
100%
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Who We Are — Machinery and Equipment

Sort
Cutting MAIN
Reserve
Sort
Sewing (Top) MAIN
Reserve
Sort
B s
Reserve
Sort
Competon ¢ VN
Reserve

CAD

Main Stitch

42

5

Main Stitch

42

4

Gas Boiler

3

CAM

Special Stitch
15
2
Special Stitch
9
2
Electr. Boiler

3

Fusing

P/W

Compressor

4

Bandknife

2

Special Sewer
48
5
Special Sewer
26
4
Vacuum Motor

4

Fabric Spreader

1

Blind Stitch
10
2
Blind Stitch
2

2

Inspector

1

Overlock
6
2
Overlock
4
2
Special Sewer

6

Stitching

Vacuum Board
18
4
Vacuum Board
10
2
Vacuum Board

19

Total

Press

19

Press

11

Press

20

Total

17

Total

160

24

Total

75

24

Total

64




Who We Are — Machinery and Equipment
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1. What We Do




What We D0 — Manufacturer for Distinguished National Brands
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What We D0 — Sample Jackets/Coats
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What We Do — Sample Suit Jackets
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What We Do — Sample Suits
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What We Do — Sample Shirts
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What We Do — Custom Tailoring

* Since 2003, The Beautiful People. Co., Ltd has launched and operated
a custom tailor shop called the IFG Bespoke Maison, with brands such
as LINDEMAN and MILAGRO
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What We Do — Custom Tailoring (Offline Stores)

e Over 7,000 people are fitted with custom tailored suits every year, at
our 7 stores located in the following locations:

LOTTE
b )

" Jamsil Lotte Department Store

®" Chungryangri Lotte Department Store
=" Gwanak Lotte Department Store

= Anyang Lotte Department Store

» Doksan Factory Outlet

= Seongsoo Emart Store

" Mapo IFG Shop
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Custom Tailoring Brand Introduction
LINDEMAN

- LINDEMAN (LDM)

 LDM is our brand line targeting
younger customers (25~35), offering
stylish and sleek New York style suits
at a reasonable price.

e Qur customer is able to customize

the suit down to its finest details, as
he is able to hand pick from a wide
array of materials, lining, buttons,
pockets, etc.
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Custom Talloring Brand Introduction
- MILAGRO

MI%QRO

* MILAGRO is our brand line for tailored
wedding suits and tuxedos

e Since wedding suits are worn on the most
important of occasions, we make sure to
use top grade materials — every stitch,
button, and thread used are the finest of
their kind.

* The result of the 14 day production period
is a suit that is truly one of its kind.
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Custom Talloring — Our Customers

Customized Suits for the Presidential Security Team AR/A




Custom Talloring — Our Customers

2016 National Abylimpics Team Uniform
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What We Value — Social Responsibility

* The term “beautiful people” refers to our employees. We
provide an equal working opportunity for both disabled
and non-disabled people; currently, 89 out of 214
employees are people with disabilities, but all are treated

and work under equal employment conditions and
performance standards.

* The company has received 5 government awards so far
for its philanthropic and exemplary employment of
people with disabilities, and works to bridge the gap
between disabled and non-disabled people through
holding various workshops, company trips, and activit.ies.
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What We Value — Social Responsibility

Relevant Awards

2004.09.08 Certificate for Exemplary Employment of Disabled People
2008.09.02 Stone Tower Order of Industrial Service Merit

2010.03.18 Certification of Exemplary Workplace for Disabled People

(Ministry of Employment and Labor, Korea Employment Agency for the Disabled)

2012.04.23 Hopeful Workplace for Tomorrow Award (Ministry of Employment and
Labor)

2015.08.17 Certificate for Exemplary Employment of Disabled People
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What We Value — Social

esponsibility

7l The Korea Herald

‘Disability does not mean lower work capacity’

By Low Myurv joong

As the machines bum i the
baciogreund, drowniag out the
oocationad chamier, workers ot
Babaic, sew and oom 15 91 0 vt
factoty in Geoo“ga, western
Seod, » sccoe lke say otber
manefactunng wotkebop in the
indestrial scighborbood

HERALD The difference

bete s that acatly

INTERVIEW p of e coughly
A0 employees are dsabled

While the coaployment chowe
may be gnconvesioaal, the wock
edlicsency of his company s
sienlat 1o the competaoes, the
owner of the mesywoar masa~
fac k4 2 28 inlerviow wish
The Keoca Hetald,

“Those with diabilities do nat
wie wicks snd they work with
hosmty. That's imsediatcly
pefdected in the quakity of the
sen,” Kim Chang~hwan, CEO of
sult manedactarer The Beautiful
People sasd The company
seoplns menswear for several dig
copenics and alo sells ity own
custom - made buines st N
As of this month, 59 our of 206
wotkens are duablod, with X
percent haviag severe doadd
Types vazy from beaniag loss 2ad
ot to hinguntic, physcal,

intellectand and mmeocal desabals
hen

. A v
The Boaustl Poogks CEO Km Crang-Hwan (0eneor) Lis 10000 of Tis emgloyeos & & Goiory I easiom Seou onAgn

0. Kom Wyrg 2 7 S Samed h et

They wotk ia variow divisons
from st peodaction to haman
PeVIUNC BaNAIeet and
aooustsyg

“Some thiak employees with
il diabiditnes will woek
better than those with severe
prebiees bat that 1 pot the
cano 3 311" the S8-year-old
owner said. "The level of
diabilitics aad the weck capac

aaly, secordicg 19 dallies won
(5 17,6 owion) in sales bt

yese, compated 10 7 Wiliea wen

= 00

“There has never boen a case
whete we failed 10 tmeet 2
deadline.

On the contrary, the employ~
oot show botter profeas
am and espertine as they tend
1o change thenr joba less ofien
one they we employed.” the are
they are employed,” the CHO
said, Kim bas run the company
since 1992 ban 1t W ROt um
2002 that he comidered hiring
e Suabled.

“To be Ronent

’

&ida’ ¢ think
of recruiting the Ssabled wi
& philanthsogic motive M fir
Kion said, "When { was hav
Sfficedties in recraitiog no

Sradbled workess, I et 2
friend with 3 hearing disabidky

T thowghe

t would be o good

chance %0 effer Mim a job”

Witnessiag the efficiency

o

the friend, e CEO ptadually
oxpanded the namber of

employees with vae
of disbulitien, Hiring
0ot 5otk at fare

1y pes
bom war

Sosse seasapers in charge of
wpervaing the disabiod wock -
e expeonsad coaderss ovel
thelz abilities doe 10 their dack
of understanding.

Kim wan oves fosced %o fire
manger after havieg 3 feod over
the marmer. “As managers o1 10
koow how much the duabicd
work basder with dilipesce,
1hey now ok m¢ 10 employ
more.” be sad with o v

Haviag recognized his effoms
for empdoying moec asd mofe
s with dsabinies, Kim
WO tNO anands iacluding the
Employment aad Lador Mica
ter Awad in 204

The Boaeulul People was alio
desgnsted and “exemplary
conspany for Ssabled enmploy-
ment” by the govarament (s
010, In ceder 10 get designated
5 an exemplary company, 8o
ownet meods 1o bee at Jexst 30
percent of disabled wodikers for
over \ven yean, with 50
porcent of e daving sevese
Sabilines, The compasy
s2ould also easure méaimon
wapes and be oguipped with
dsabicdlricadly facilities.

As of Lot year, 176 companies
were designatod across the
oountry, officials saud.

Ooe of Kim's key peinciple
ranneg the company &as doen
20 enase 3 BAImOoseus Working

envitonment, He started 8o )
an Lagage for better com-
teunication, while Rolding o

vasisty of events to fos!
wong boad among work

beading 10 the coast
Yoora in Scath Jeok

*1 Jant would like 10 make my
campuay 3 place whete
Cmplayees %At %0 O o w
every motning and work
together,” Kim waid, standing
apainet the backdiop of a wall
filed wat phetes talten by him
during (3¢ memorable trips,

The CEO also semetumes teats
3 thoster to watch a movie
slong with engloyees, He sadd
ke meatly chooses foreagn Mo
with sebtitdes for those with
bearing disshdities

"I’z pot caay to work winh the
duabled uniess you think of
them with opea~esaded
and siacerity, a you would your
own childeen, | believe sincenty
s what seally matters,” Kim
tad

Wene @ betntaconp coml

overage In The Korea Herald, Apri




Notable Customers - VIP

“ajgolel - Fold FEY dH2”
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President Lee, Myung-bak’s Visit to
the company in April 2011
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Notable Customers — Prime
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In Closing
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8 The Beautiful People. Co., Ltd promises to deliver exceptional
and high quality ready-to-wear and custom suits, made by

{ the “beautiful people” in our company, one stitch at a time.
\

» Diligence, consistency, and attention to basic details are the
keys which allow us to complete high quality products, and
we pledge to continue improving our strengths.

-+ IFG - "It makes me Feel Good when | put on this suit”




